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Annual Performance Appraisal Form
( Teaching staff)
Academic Year 2022 2029
e (Period of Appraisal: From 01% April Q2 to 31 M_ailvc_l_lﬂ\?; -

| Part —| Personnel Information (Filled by Office Only) __]
Employee No: YO'] 24 ‘ Designation J ASSOU rote Profe SSOT f
Name of the o o |
s Dr AshwinP Manish Brahme
Qualification P}\ ' D; T7'\C Al m& Specialization CQ mpm X p?? 1 \ COJBf m
Mobile No A BEAR28350 | L |
Total Experience \7 Ye_aLsW 7 I L 1
Teaching :FLM\;?]?ES; Industry — Years_ —— Months i
Qeteie 6 2 | soeer 0L vears 06 wonins
Appointment 0 ) 10 ) 200 I&;;henrglce in the ears onths

= = -

Approval Status
(Please Tick ¥) | Fermanent | Adfee ‘ e ppIeC

Total Leaves Taken from 1st January 20

I

to 31 December 20

|
I
|
F Casual leave 655— Medical leave | — Dayz
. — — |
: —_ r
} Culy 'save Dovs Loss of pay leave(LWP) ; 0_[ Days
} Commuted leave — , _
! | Days Others (specify) ' B Days
f Part-Il : Teachmg Learmng and Evaluation
i A-Teaching (MBA/MCA)
l____,_,,uv e e e e e oo — . — =
| Total vorkload (@RMIRS )
| sewegipRs SEM-11: £ HRS ai“é'"”: SEM-IV: 14 HRS
S = Workload T t | L t S S
Class Assigned Per Mci)szedec gl Steps taken for missed lectures
Week
MCA Sem-| Q) 7
MCA Sem-Il O 5 0 C(?T\dLLQd‘&Ql erdrq
:,'/ -C"‘-'.. - .
/ - A\
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7 Yashaswi Education Society’s N
o International Institute Of Management Science YASHASWI

MCA Sem-IlI O g

s enducted

MCA Sem-IV

O\ erdeo oo hure.

‘ B. Details of participation in the TeachinglLearnfng and Evaluation
' Teoh (Max. 50 Marks) -

Self- Evaluat s
Sr.No Description Apprais | ion by ks
= +
(1) (2) al Director Sg]) [(3)+(4)
I : ¢ ] @4 -
1 Feedback 5, 5 5
i Average Result %(Previous examination) ,5 : < ¥
3 | Internal evaluation 5 5/ &
4 Conduct of University examination 5 ‘( <
5 Evaluation of Dissertation/project/etc. | = ( g
New course design/Redesign of existing -
6 L
course/curriculum B 5 __H 7777777777 175 )
7 Innovations of enhance Lf L
Teaching/Learning/Evaluation L A _Z/l 1 i
8 Preparation of resource material/case study Lr L[ e
9 Remedial Teaching/student counselling(Academic) 5_ ,,.( L) - Y
10 Placement'assistance and arranging industry visit/ Lr ,,’ ‘/1
guest session
Total Part-II-B H? PR L 7

Part-1Il. Contribution to the Professional and Organizational Development
(Note: Attach supporting documents to validate the claim)

Sr.No Self- Evaluation Score
(1) Description Aporai by (5)=[(3)+(4)/2]
ppraisal i
(2) (3) Director
(4)

Contribution to the Professional Development
(Max. 50 Marks)
' Institutional Co-curricular activities soft ski

1 communication /personality develo \0 %
l grooming session/interview preparat ! L\ '
| marks) 3
1IMS/FAC/09 P Page 2 of 6
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Yashaswi Education Socicety’s

International Institute Of Management Science

G

YASHASWI

(Each activity 5 marks and Max. )0 mérks}{

/g \

L. /
1IMS/FAC/09 (( (mpqgﬂhﬁuals.ul |‘
\' /)

M\
) \'/~‘
\

S i’

Number of Students and slaff Related Socio-Cultural -
2 and Sports Programs (intra/ inter-collegiate) (Max. 5 o Ly
marks) 7
Institutional Governance responsibilities like,
Academic coordinator, class coordinator, IQAC »
} 3 1 coordinator and any other membership of institutional. 5 ]
' . (Max. 5 marks committees/coordinator ship)
Participation in short term training courses less than ;
one week duration in educational technology, |
4 | curriculum development, professional development, 5 , L,
| Examination reforms, and Institutional
| governance.(Max. 5 Marks) B -
Membership in profession related committees at state
and national level
5 . . el '
a) At national level: (3 points each) No. 5 /
b) At state level: (2 points each) No. = 1 — e
Conference/seminar/workshop attended at state and
national level
G a) At national level: (3 points each) No. 5 {
b) At state level: (2 pointseach)No. |
7 Conference/seminar/workshop Organised at state
| and national level _5 -
a) At national level: (3 points each) No. 1 ()
b) At state level: (2 points e_ach)l\l_o.
8 : Completion of Administrative Assignment. (Max. 5 5 ‘;/
i marks) '
_% — e ————————l
9 : Membership/fellowship of professional/academic — b
; bodies (Max. 5 Marks) S || /
| Total Part-lI-A 5Ho Ly L,) l
Contribution to the Organizational Development
(Max. 150 Marks)
(Note: Attach supporting documents to validate the claim)
=Ll - e
Sr : Self- Evaluat
. | Description Apprais | ion by
No |
(1) [ (2) al Direclor
| o (3) (4) l
Collaborahve projects/with Industry/international and |
1 national bodies/university /institutes etc.-r—‘-\ \0 o } .

1.1,'/"

Lfo (‘

i
L("’

Score
(S)=[(3)+(4)

12\

£.'9
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Yashaswi Education Society’s
International Institute Of Management Science

10

11

12

IIMS/FAC/09

Initiate MoU with reputed universities/ research
Centres / organizations/Industries.

(Each activity 5 marks and Max 10 marks)

Introducing new programme /course/ module for
additional revenue generation.

(Each activity 5 marks and max. 10 marks)

Development and delivery of Management
development program for the industry.

Qrganized training (Corporate Training) to the
industry/ govt. and non govt. organization to
generate the additional revenue(Max. 10 Marks) B

Invited lectures / Paper Presentation

International Conf. (7 per lecture / 5 per paper
presented) (Max-10)

National Conf. (5 per lecture / 3 per paper presented)

State / University level (3 per lecture / 2 per paper
presented) (Max-10)

Student Publications (5 max)
Journal (full paper) :

Patent & Copyrights
Overseas (10) Indian (05) Number-
Copyright (05) Number- S

Conducted - Industrial Training / Online courses
(Max: 15 points)

More than 2 weeks (10) , Up to 2 weeks (05)
Collaborative Research

International (10) National (5)

|0 q.
05 | o
16 | o

Initiated Collaborations / Donations / Lab. Dev. ( 05
each) (Max-15)

Specify-
Research Guidance
Ph.D. (10)(Number- )

- \q,,_

Total Part-1lI-B
e, .
£ a2 Of f;(\ J\‘\\ “ ..

A <) .';3‘.#‘."
S oD r :
rl-.;/ LLms., LA
\| - \ !

N, \ . Tl
AN e

| ﬁ\%_ﬁ ,,

YASHASWI )
|
|
|
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Yashaswi Fducation Socioty’s

International Institute Of Management Science

G

PASHASWI

{

!

[ aer——

| Total Part-Iv-B |

Part-1V: Research Contribution (Max 50 Marks)

calculated as per the revised guidelines of UGC API calculation)
(Only UGC care/SCOPUS/WoS/Peer Reviwed listed journal)

(Note: Attach supporting documents to validate the claim)

Particulars

Peer reviewed
Journals

Non-reviewed
jJjournals

E-journals

1
—
—
Conference
proceedings

Total Part-IV-A

Impact
Factor

i
1

Internationa!

Max score 10

o)
05
o5
ORS

State/
National R
Local
L]
Max
. " Max
scorel10 0
|
|
[ i
|
|
. —_— -— - |
L !

Number of Books published

Pariiculars

Books with ISBN

| National Slaias |
Impact International Local
Factor Max. score:10 | Max. Max

| scorel10 |

‘ score 05 |

Chapters in books with
ISBN

————

Total Pant-1vV-C

Books without ISBN |

Part-V: State brief assessment of your performance ind-icating

Research papers published/ presented at seminars/ conferences etc (Score will he

T ]
I otal

Seore

10
065
05S
g5

25

(Score will be calculated as per the revised guidelines of UGC API calculation)
(Note: Attach supporting documents to validate the claim)

Total

Score

In addition to the ,{:0(% on ‘%QS‘QOW’/\ )4 T\’\'S\D"\}VCU‘?‘C/Y\ ’

Teaching
learming and
academic specify
your idea 1o the
organization
develepment

Difficulties faced

1HMS/EAC/09
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_! Yashaswi Education Society’s

International Institute Of Management Science YASHASWI

i {\\

Suggestions for
improvement

N e

(o]
Name Of The Faculty: D‘f\ P‘S&"\L’)‘ a’\\? ?)D‘OJ’\ Signature of the faculty %@W

(For Office Use only) |

N Total N
;L Performance
Description Score out . o
B of 300 | 'mdicatr®) |

Part-l Teaching, Learning and Evaluation H :f— IS €¢

Contribution to the Professional Development LQ ?r- (.66
Part-Ill : et EEEE —_— -

Contribution to the Organizational ;} / '_.

Development B - L (S . l&" €6
Part-IV Research Contribution 25 0g- 43
Total of Performance Indicator . | 96 65.3 |
Student Feedback (Consolidated Score)(Out of 5)
Directer Remark President/ Chairman’s Remark

Mr.Vishw&gh Kulkarni
President,
Yashaswi Education Society

E Y S S S, <

Institute Seal

MS/FAC/09 performance Appraisal Page 6 of 6
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e _ International Institute Of Management Science

Yashaswi Lducation Socicty’s

YASHASWI

Employee No:

Name of the
faculty

Qualification

Mobile No

Total Experience (

Teaching

Date of
Appointment

Approval Status
\ Please Tick V)

Casual leave

Duty leave

Comimuled leave

Annual Performance Appraisal Form

( Teaching staff)

Academic Year 2022- 20 23
(Period of Appraisal: From 01 April 22 to 318 March@Jf,

X004\
D7

Ph-D., Pl ™
| 8506804

Years)

“ﬂ‘!{: Years
0L Months

141042020

Permanent \ "~

Total Leaves Taken from 1st January 20_

\s™
Days

o3
Days

OO0
Days

O [
l Designation ;

Specialization

Industry
Length of
Service in the
mMs

AdHoc

Medical leave

Loss of pay leave(LWP)

Others (specify)

Part - Personngl Information (Filled by Office Only)
A sciskank p';(o Fessor

Sachin Ramchandro T rsal,
Ruginess Anabytics

|

O\ Years Oé Months

02 vears 0% Months |

Not approved

to 318 December 20__

00 Days

~O 0 Days

0o Days

Part-11 : Teaching Learning and Evaluation

A-Teaching (MBA/MCA)

| Total Workload ( %RS )

SEM-1: 43RS SEM-11: BL HRS fg‘sn'"': SEM-IV: %HRS
= Workload e e -
Class Assigned Per M(i)szedec LS Steps taken for missed lectures
\ __ Week -
1 MBA Sem-| [t_ = 1 —
- 8 |
i
MBA Sem-ll el — 5 —
|
T |
/ ‘ot Y,ﬂ ", o ‘\
,' &\b \‘ W\
IIMS/FAC/Q9 Page 1 of 6
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Yashaswi Education Society’s
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N International Institute Of Management Science YASHASWI
MBA Sem-lll 8 -
MBA Sem-IV 3 _ |
B. Details of participation in the Teaching/Learning and Evaluation
(Max. 50 Marks)
Self- Evaluat
sr.No Description Apprais | ion by iy
N ) al pirector | S/
i @) (4) :
1 | Feedback L 5 g
_ _ . 2
2 Average Result %(Previous examination) 5 ({ ’
3 Internal evaluation s ol 5 |
/ iversi inati S Goy
Conduct of University examination { ‘
5 Evaluation of Dissertation/project/etc. =3 & “-§ |
New course design/Redesign of existing ; J
6 [
course/curriculum_ S _ i | (- '. 5 - (
Innovations of enhance
7 : -
Teaching/Learning/Evaluation o 7 § I/\ L= '
v/ |
8 Preparation of resource material/case study 5‘ S - S [
9 Remedial Teaching/student counselling(Academic) S Lfl L /
= = _ & L
10 Placement.assistance and arranging industry visit/ 5‘ 3,} ) !
guest session |
Total Part-II-B 50 (bl/\ L 7
- . S I
Part-11l. Contribution to the Professional and Organizational Development ;
' (Note: Attach supporting documents to validate the claim) ‘
I Sr.No - Evaluation Score |
(1) Description Apprai by (5)=130+(0)/2] |
= ppraisal |
(2) 2 O Mar X 3) Director
/ :0./‘,.-‘. T30 (G —— =)
Contributigﬁt'd'the Professibtfé‘l Development !
Il <[ (Max, 50-Marks) ;| J
| LEV R AR )
\ o Iy
. N m\\ ,/ L) ./‘/
. (IMS/FAC/09 performance Appralsal Page 2 of 6 |
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Yashaswi Education Socicty’s

International Institute Of Management Science

©,

YASHASWI

Institutional Co-curricular aclivities soft skill/
communication /personality development/placement
grooming session/interview preparation etc.(max 10
marks)

Number of Students and staff Related Socio-Cultural
and Sports Programs (intra/ inter-collegiate) (Max. 5 '
marks)

Institutional Governance respaonsibilities like,
Academic coordinator, class coordinator, IQAC
coordinator and any other membership of institutional.
(Max. 5 marks committees/coordinator ship)
Participation in short term training courses less than
one week duration in educational technology,
curriculum development, professional development,
Examination reforms, and Institutional
governance.(Max. 5 Marks) L
Membership in profession related committees at state
and national level

a) At national level: (3 points each) No.

b) At state level: (2 points each) No. o
Conference/seminar/workshop attended at state and
national level

a) At national level: (3 points each) No. 21

b) At state level: (2 points each) No. 2~
Conference/seminar/workshop Organised at state
and national level

a) At national level: (3 points each) Nog_

b) At state level: (2 Ei_n_ts_cgc&l\jo. 2

|
]
|
|
|
|
|

Completion of Administrative Assignment. (Max. 5
marks)

\O

s
s

\ 0

| D

Membership/fellowship of professional/academic
bodies (Max. 5 Marks)

Total Part-11l-A

50

2}

e
¢ 7

x
~

‘é . l-\,

Lyg

Contribution to the Organizational Development

(Max. 150 Marks)
Attach supporting documents to validate the claim)

(Note:

Sr.
No

(1)

IIMS/FAC/09

Description
(2) e

'l ‘---." L - .
P ) (T R T

Self-
Apprais
al

&

Tk
Performance Appraisal
da gl e —vah

l UL 57 Y
>\

il 4 '
W\ e

Evaluat
ion by
Director

@

Score

(5)=[(3)+(4) |

12]

Papce 3ol 6
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Yashaswi Education Society’s

L——

International Institute Of Management Science YASHASWI

Collaborative projects/with Industry/international and

1 national bodies/university /institutes etc. g’ 5/ ¢
(Each activity 5 marks and Max. 10 marks) , o 2
Initiate MoU with reputed universities/ research 5—

2 Centres / organizations/Industries. C{ ‘)/

(Each activity 5 marks and Max 10 marks) N e P

Introducing new programme /course/ module for Ve -

3 additional revenue generation. 5—— % S

(Each activity 5 marks and max. 10 _marks) .
Development and delivery of Management

4 development program for the industry. ;
(Each activity 5 marks and max. 10 marks)

Organized training (Corporate Training) to the
5 industry/ govt. and non govt. organization to O
generate the additional revenue(Max. 10 Marks) 7

Invited lectures / Paper Presentation

International Conf. (7 per lecture / 5 per paper
presented) (Max-10) \ O

National Conf. (5 per lecture / 3 per paper presented) l 2
State / University level (3 per lecture / 2 per paper \

Student Publications (5 max)
7 Journal (full paper) :

Patent & Copyrights

8 Overseas (10) Indian (05) Number-

Copyright (05) Number-__1

Conducted - Industrial Training / Online courses

c
5

9 | (Max: 15 points) ) &
O
o

| More than 2 weeks (10) , Up to 2weeks (05)
Collaborative Research
10 International (10) National (5)

Initiated Collaborations / Donations / Lab. Dev. ( 05

11 each) (Max-15) (&
| Specify- ,
Research Guidance
10 | o2 =]

12 | Ph.D. (10)(Number- )

IIMS/FAC/09

Page 4 of 6

Scanned with CamScanner

presented) (Max-10) I ,,A,,/‘i o




Yashaswi Education Society’s
s International Institute Of Management Science

YASHASWI

Part-1V: Research Contribution (Max 50 Marks)

Research papers published!/ presented at seminars/ conferences etc. ,(Score will be

calculated as per the revised guidelines of UGC API calculation)

(Only UGC care/SCOPUS/WoS/Peer Reviwed listed journal)
(Note: Attach supporting documents to validate the claim)

National State/
Particul Impact International Local Total
arietiars Factor Max. score:10 Max. 10 Max Score
Se0r0 score:05
Peer reviewed 1 0 \ o
journals B
Non-reviewed
journals o 1 N
E-journals 1D  Se i | O
Conference ) O \D
proceedings ) - B L
Total Part-IV-A 20 20

Number of Books published
(Score will be calculated as per the revised guidelines of UGC API calculation)
(Note: Attach supporting documents to validate the claim)

Particulars

Impact
Factor

International
Max. score:10

National

Max.
score10

State/
Local

Max
score:05

Total
Score

Books with ISBN

Books without ISBN

Chapters in books with

ISBN

Total Part-1V-B

Total Part-IV-C

Part-V: State brief assessment of your performance indicating

In addition to the
Teaching
learning and
academic specify
your idea to the
organization
development.

Difficulties faced

IIMS/FAC/09

(

form ance)‘\ppralsal
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,:
a—
%
\Y
- d" |?/
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\
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Yashaswi Education Society’s
International Institute Of Management Science

YASHASWI

Suggestions for
improvement

(For Office Use only)

| | | 04l 7‘ | | w
' o ed
Name Of The Faculty:  ()ey Sl r TS Signaturé e faculty

D ot ;otal it Performance
escription core dicator (%
of 300 Inicatari(%)
Part-Il Teaching, Learning and Evaluation LWt [5:€¢
Contribution to the Professional Development LP 5’- IS+ 0D
Part-111 e — , T e T
Contribution to the Organizational Lp & (¢ oD
Development BN e o
Part-1V Research Contribution 30 o+ oD
Total of Performance Indicator | & ?" 5§- 6 6
Student Feedback (Consolidated Score)(Out of 5)
' Director Remark President/ Chairman’'s Remark
Dr.Shivajy D Mundhe Mr.Vishwe&sh Kulkarni
Director, President,
IIMS, Chinchwad , Pune. Yashaswi Education Society
Institute Seal
1IMS/FAC/09 Performance Appraisal Page 6 of 6
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r \\ Yashaswi Education Society’s -
Y International Institute Of Management Science YASHASWI
S;Gﬂm.'l-q z
PERFROMANCE APPRISAL FORIVI
Non-Teaching
Academic Year 2022- 2023
( ol loy[ 20227To 3((os/ 2023.)

l Part —I Personnel Information (Filled by Office Only) e l

Employee No: Yoo Designation A) M8 |
| S — _ SR SR

Name of the Staff Mys. AYTE  ChiPuiaicors

Quallflcatlon R-com. Department Ad m\q
Mobile No qRR\0KETS R
Total Experience (__ 1S Years)
pateof | Length of Service B
oy 4 /| 20 Y ®y Month
_Appointment 9. / 200% in the IIMS ‘ S'. f?___}w j(‘)n °
Total Leaves Taken from 1° June 2022_ to 30" May 2.0 3

S ——

Casual leave Is Days Medlcalleave = Days

Duty leave — Days | Loss of pay leave(LWP) — Days

Commuted leave

— Days | Others (specify) - Days

Part-Il: Performance Indicator

Please give the appropriate rating -Excellent (4),Very Good(3),Good(2),Improvement (1)

- .

| SrNo - JPar?ameter ) - Self-Verified \l;ﬁ':;fcz:ry
{. w_1 - Ability to maintain files and records | 2{7— a ) 2.
2 Accuracy and speed of work T )
l 3 Neatness and tidiness of work o S 4 el
f 4 | Completion of work on schedule - 7 L{ . D
5 Execution of work W|th team sprlt S - L{ (_))
|6 Regulgﬁtyto work o 4 2. ‘
} 7 Punctuality at wor~k_>_r___ e ‘,‘f ’4 ‘ _‘
l & | Interaction with colleague - o /—P 2. I ‘
i 9 Interaction with students 7 2 (2 ' |
Possesses the knowledge required to perform the job ' D) ! b
10 effectively. ) Lf ) ; “
Demonstrates an understanding of policies, pl’ocedures, statutes lf . 9] | l
11 and regulations, as necessary, to perform the job, = I
12 Maintains confidentiality at all levels of the organization. Ll‘ -

Total LR \p ,\

- IMS/FAC/10 7 Performance Appraisal Page 1 of 2
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ey Yashaswi Education Society’s
International Institute Of Management Science YASHASWI
- " W
) o
Total Point : L’!}\ Percentage: g{v /._r ;
 Point Scored : 7 :}
| ’ ‘
| | / ﬂ_, EL{)
f Performance Criteria - Performance Index - V\C 3/ @/ -
} Excellent - 81 % & above —_ |
| ~
‘ Good -71-80 %
W(ry 00 0 |
‘Good—61~70% ! | 1
' Need improvement - Below 61 %. i
Difficulties faced =
Suggestions for -
improvement
Name Of The Staff: s AN Chifnlnvcor Signature of the Staff @J\UQ\CQW
DirectorRemark | Ppresident/ Chairman’s Remark
/
Mr.VisE sh Kulkarni
President,
Yashaswi Education Society

Institute Seal

IIMS/FAC/10
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