
 

 

6.3: Faculty Empowerment Strategies 

 

6.3.1 The institution has performance appraisal system, effective welfare measures for 

teaching and non-teaching staff and avenues for career development/progression 
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2. Welfare Measures for Teaching and Non-Teaching Staff 

     2.1 Health and Well-being 

           2.1.1. Health Insurance. 
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 3.  Recognition and Rewards 

       3.1. Awards and Honors 
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4.  Avenues for Career Development/Progression 

       4.1 Professional Development 

            4.1.1   Workshops , Seminars & FDP  

            4.1.2.  Conferences 

            4.1.3.  Certifications 

      4.2 Internal Career Progression 

            4.2.1.  Promotions 
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5. Research and Innovation  

       5.1. Research Grants 

       5.2.Collaboration Opportunities 
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