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Distinetive "ractice-1

Since its inception, International Institute of Management Science has emphasized on
establishing its image as a plice for learning and personal enrichment ol the learners, The
Institute has made eflorts in promoting a culture of lifelong learning 1o ensure continuous
development and adaptability in a rapidly changing world.

I. Title: Special Issue of Inhouse Research Journal “Yashomanthan™ in Collaboration
with NII*M.

2. Goal: Ensure that theoretical knowledge is informed by practical insights and industry needs,

Ao Conmtext: The Institute promotes  industry-ucademia  collaboration,  emphasizing  the
importance of connecting theoretical knowledge with practical application in management
education, By lorging strategic parinership with NIPM, since the onset of COVID-19, the
International Institute of Management Sciences (IIMS) has published cight special issucs of its
in-house journal, Yashomanthan, in collaboration with the National Institute of Personncl
Management (NIPM). These issues have undergone a rigorous peer-revicw process 1o ensure
the highest quality of content. Contributions rom top industry prolessionals and distinguished
academicians have enriched these publications, significantly adding o the budy ol literature
and knowledge available 1o the student community, The in-house multidisciplinary rescarch
Journal, "Yashomanthan.” boasts an impressive impact factor of 6,682, as indexed by 5111
Faculty members hive actively encouraged students to contribute to these special issues, Many
students and schelars [rom the institute have submitted articles, enriching the journal with their
rescarch and insights, Each of the eight issues covers a diverse range of topics within Human
Resource Management (HHRM), providing valuable insights and up-to-date information that
bridee the gap between academic theory and industry practice. Through these efforts. TINS
continues to enhance the leaming experience and professional preparcdness ol its students,

4. Evidence of Suceess: Many students and scholars from HIMS have suceesstully submitted
and published their artieles in "Yashomanthan,” enriching the journal’s content and cnhancing
their own rescarch skills.

5. Prohlems encountered, and resources required

Lncouraging consistent and high-quality contributions from industry professionals can be

challenging due 1o varving levels of reseurch experience and academic writing skills,

"‘“--i‘_'."_:?L--""
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Distinctive Practice-2

1. Title: Imcddustry Insights and Mentorship Sessions

2. Goal: To provide students with opportunities to engage dircetly with experienced industry
professionals. alumni. and enabling them to leamn the art of making cthical and intormed
decisions in their professional lives simultancously keeping in trend with recent advancements
in technology

-

3. Context: Mentoring fosters knowledge-sharing and  experiential learning  bebween
experienced Industry professionals and students. Mentees develop lasting bonds with their
mentors, whe serve as role models and advisors throughout ther |1rn|1-u.iurh'tf journeys. Nine
industry mentors from reputed I'T companies like TCS. Wipro. Accenture. and Cognizant
mentor students on a weekly basis through anline sessions, These discussions cover project
work. the latest technological wends, additional courses or skills to develop. and career
cuidance,

4. Evidence of Success: Attendance of mentees in cach session is recorded. and mentors submit
reports on the sessions held. These mentoring sessions offer several benelits as it helped
mentees gain @ better understanding of their strengths, weaknesses, and professional
aspirations. The Interactions with Industry mentows lead 1o the formation ol Software
Development Cell. 4 students received Placement opportunitics through direct interaction with
industry mentors.

5. Problems encountered, and resources required-

Industry professionals often have hectic and demanding schedules, making it challenging lor
them to consistently take time out on a weekly basis for mentoring, Similarly. students
sometimes face reduced commitment to mentoring activitics due o exams and other
academic responsibilitics.
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Minutes Of Meeting

Meeting Title: Project progress and Chat API discussion meeting.

Date:28/11/2022 Time: 7-8:15 AM Location: Online
Moderators: Mr. Parth Dave
Attendees: Shweta Katkar (MC21024)
Shubham Kanaskar (MC21023)
Absentees: Riddhi Kakade (MC21022)
Agenda Topic: Project Progress and Chat API.

Meeting Notes:

1.

Chat Integration:
Chat Integration in teacher module.

Today’s Work: _ _
Audio, Video, Text chat integration.

Next Week Work:
To make integration for text and audio, video chat.
Email verification using SMTP.
Complete Teacher module functionality.

Next Review Meeting:
Next Meeting day: Sunday
Date: 11/12/2022 (Tentative)
Time: Not Decided



Minutes Of Meeting

Meeting Title : Project Title Discussion Meeting
Date:10/10/2022 Time: 6:20-7:20PM Location: Online

Moderators: Mr.Rakesh Badodekar Sir
e ERs Mrunmay_i Dhongade(MC21010)
Megha Divate(MC21011)

Suchitra Gowda(MC21014)
Kaushik Nayab(MC21038)
Sushil Garud(MC21012)

Absentees:
Agenda Topic: Finalize the Title Of Project and Technology used for project.

Meeting Notes

1. Project Title Discussion-
Finalize the Title of the Project.

2. Technology Used-

~ Discussion about what technology we are going to use for the
pI’O]etC):'[. We had decided to use Dynamics 365 & Dataverse for
Database.

4. Modules in Project:-
1. System Module

2.Product Module
3.Complaints
4.Customer
5.Handling Team
6.Customer Feedback

SRS Documentation-
For UML diagrams we are going to use Microsoft Visio or Visual
Paradigm platform.

Next Review Meeting-
Next Meeting day: Friday
Time: 5:00PM
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Timestamp Email Address Group No (e.g Group0* Name of the Group Leader Meeting No.(e.g. Date of MeetiniMOM Document
10-8-2022 9:19:44|mc21044@iims.ac.in  |Group05 Kaushal Patil 1 27-10-2022|https://drive.google.con
10-8-2022 9:20:21|mc21044@iims.ac.in  |Group05 Kaushal Patil 2 04-10-2022]https://drive.google.con
10-8-2022 9:22:05|mc21044@iims.ac.in  |Group05 Kaushal Patil 3 04-10-2022| https://drive.google.con

10-8-2022 12:33:58|Bhaleracaishwarya95@MCA Prog_Group01 |Aishwarya bhalerao 1 01-10-2022|https://drive.google.con
10-8-2022 14:37:30|kedariakshada123@gn Group 13 Anisha pawar 1 28-09-2022|https://drive.google.con
10-8-2022 14:39:04|anishapawar47@gmaill Group13 Anisha Pawar 1 28-09-2022| https://drive.google.con
10-8-2022 15:12:22|gunshettiwarakshay064 Group04 Akshay Gunshettiwar 1 02-10-2022| https://drive.google.con
10-8-2022 15:43:57|Saurabhzanwar8@gm4Group10 Saurabh Anil Zanwar 1 02-10-2022|https://drive.google.con
10-8-2022 15:48:32|mc21047@iims.ac.in  |Group09 ManasiPawar 1,2 27-09-2022|https://drive.google.con
10-8-2022 15:53:45|mc21024@iims.ac.in |06 Shweta Dipak Katkar 1 30-09-2022|https://drive.google.con
10-8-2022 15:54:36|atulnagose1499@gmailGroup 07 Atul Nagose 1 04-10-2022|https://drive.google.con
10-8-2022 20:32:06|mitali.salunke1999@gr Group12 Mitali salunke 1 01-10-2022|https://drive.google.con
10-9-2022 15:29:08|gauravdharak110@gm|Group02 Gaurav Dharak 1 24-09-2022| https://drive.google.con
10-9-2022 15:30:28|gauravdharak110@gm|Group02 Gaurav Dharak 2 08-10-2022| https://drive.google.con
10-9-2022 16:45:12|amrutatalwar10@gmail Group02 DHARAK GAURAV ARUN 2 08-10-2022| https://drive.google.con
10-9-2022 17:39:50|anishapawar47@gmail|Group 13 Anisha Pawar 2 10-09-2022|https://drive.google.con
10-9-2022 18:18:59|akashap0001@gmail.c|08 Akash Pawar 1 01-10-2022| https://drive.google.con
10-10-2022 9:27:33|amarpatil5674cool@gn 11|Wani Prathamesh 1 02-10-2022| https://drive.google.con
10-10-2022 21:20:19|gunshettiwarakshay064 Group04 Akshay Gunshettiwar 2 28-07-1999|https://drive.google.con
10-11-2022 14:23:50|shwetakatkar.spmm@q06 Shweta Dipak Katkar 2 07-10-2022|https://drive.google.con
10-11-2022 14:27:04|mc21010@iims.ac.in  |Group03 Mrunmayi Dhongade 1 28-10-2022|https://drive.google.con
10-15-2022 11:47:47|mc21044@iims.ac.in  |Group05 Kaushal Patil 4 08-10-2022|https://drive.google.con
10-16-2022 23:43:14|Harshashinde2503@g1 Group14 Harshawardhan shinde 1 10-10-2022|https://drive.google.con
10-18-2022 17:18:48| mc21044@iims.ac.in  |Group05 Kaushal PAtil 5 17-10-2022|https://drive.google.con
10-23-2022 15:47:18|shwetakatkar.spmm@q06 Shweta Dipak Katkar 3 14-10-2022| https://drive.google.con
10-23-2022 15:48:00|shwetakatkar.spmm@¢06 Shweta Dipak Katkar 4 19-10-2022| https://drive.google.con
10-30-2022 15:11:03|shwetakatkar.spmm@q06 shweta Dipak Katkar 5 30-10-2022|https://drive.google.con
11-3-2022 12:34:24|gunshettiwarakshay064 Group04 Akshay Gunshettiwar 3 02-11-2022| https://drive.google.con
11-4-2022 19:12:11|anishapawar47@gmail 13|Anisha Anil Pawar 3 04-11-2022|https://drive.google.con
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MCA 2nd Year SEM I (Batch 2021-23) Mini Project Industry Mentor and Internal Guide Allocation
Sr. Mo |Rell No. Siudent Name External Internal Guide Guide
Industrydentor
T [nc21001 |[BIAGAT SUSHIL SAKTIARAM Prof. Nishant Pachar
2 ~1C21007 [BHALERAO AISHWARYA DELPAK Prof Mishant Pachar
3 RIC21003 [BITODE ASHUTOSH SANTOSH ‘fushar Kathane | Prof. Nishant Pachor
T [MC21061 [SONAWANE NEHA RAJENDRA Brof. Nishant Pachor
s SICI1020 [TAGTAI VISHWIEET AMAR W:Thm_
b MC1006 [CHAUDTARI ROHIT DILIP Prof_Nishant Pachor
17 TCI1062 | TALWAR AMRUTA SIDRAM ‘Frof. Nishant Pachor
5 MO L6 [ AN TEIAS TUEARAM Adul Joshi Prof. Nishant Pachor =
9 VIO TO08 [DARKUNDE SHUBIAM NAMDEO Prof. Mishant Pachor
10 SC21009 [DHARAK GAURAY ARUN Prof. Mishant Pachor
& MC2I011 |DIVATE MEGIA FAKIRA Prof. Nishant Pachor
12 MU 012 [GARUD SUSHIL BHARAT Praf. Mishant Pachaor
13 M 1014 [GOWDA SUCHTTRA SHIVA Rakesh Badodekar |Prof. Nisnant Pachor
14 VL1010 |DHONGADE MRUNMAYI SATISH Prof. Nishant Pachar
15 MCO1038 [NAYAB KAUSHIK KISHOR Prol. Nishant Pachar
16 VICZ1032 | MANE LINA GOPAL Prof. Nishant Pachor
17 WMO21018 [HANDE PRANAY SANIAY . Prof. Nishant Pachar
I8 TC21029 [RURLEKAR SHRUTIKA SUNIL Pradeep DIl 50" prasnant Wadkar
19 121015 [GUNSHETTIWAR AKSHAY SUBHASH Prol. Prashant Wadkar
2 SIC21016 [GUTTE BALAJ BHANUDAS Prof. Prashant Wagkar
21 TC2 1019 PADIIAY ANUIA DATTATRAY Prof. Prashant Wadkar 7
22 NIC2T071 [JETTIURE AISHWARY A DNYANOBA Gajanan Shinde  |Prof. Praghant Wadkar
23 MC21037 [NAVGIRL SINAT SAMSON Prof. Prashant Wadkar
24 MC21034 |[PATIL KAUSHAL ULHAS Prof. Prashant Wadkar
25 TIC21022 |[KAKADIE RIDDIT SURESH Prof Prashant Wadkar
26 21075 [RANASKAR SHUBLAM ARJUN | EEm—— Prot. Prashant Wadkar
s 27 MIC21024 [KATKAR SHWETA DIPAK Prof_Prashant Wadkar _|
> 2% MCZ1051 [RAUT AKSHAY SHIVAII Prof. Prashanl Wadkar
29 021030 [KUTE ROIIT THRALAL Prof. Prashant Wadkar
30 NIC31030 [NAGOSE ATUL WAMAN nt RS Prof. Prashant Wadkar
31 NICO1042 [PATIL ANIKET HINDURAO Prof. Prashant Wadkar
32 NIC21033 |MANE NILESH NARENDRA Prof. Prashant Wadkar
33 21035 [MYANA HARSHWARDIAN SIIRINIVAS Prof. Prashant Wadkar
34 TIC21043 [PATIL DHANASIIREL SUBHASIT Prol. Prashant Wadkar
35 NIC21045 [PAWAR AKASH NANASAHLD Or. Sachin Misal
S [MC21039 [PACHBOLE RADIIKA SATADLEY | Audumbar Kabade |Or. Sachin Misal
37 121040 [PARTIIE SURAJ SURENDRA Dr. Sactun Misal




% MO2TOSY [SALUNKIE MAYUR SIDDESITWAR Dr. Sachin Misal
i) MOC21047 [PAWAR MANASICHHOTU Dr Sachin Misal
0 [MO2T045 [PAWAR PRASTIANT HANSANT Rajkumar Patit  |Dr. Sachin Misal
1l MC21068 |ZARFKAR NITPRABIA VIAY (0r. Sarhin Misal
IR MOZT0S3 [SALUNKE VARSITA RAVINDIA Dr. Sachin Misal g
i MO2T059 [SOMWASE STHARAD FRABIAKAR Dr. Sachin Misal
tX MO2T049 [PAWAR ROSTIAN VIVEK Dr_Sachin Misal
45 MO21T067 [AANWAR SALURARBIT ANIL Ganesh Shinde [Ir Sachin Misal
16 MC21063 [TUNGAR PUSIHIKAR SANIAY Dr. Sachin Misal
37 MC21005 [CHALAK GAURI RAMESTTWAR Dr. Sachin Misal
T MCZIOIT [PATIL AMARSINIA RAJABIAU Dr. Sachin Misal
i MOZTOZ7 IKHTISTLIAHT KAPIL MAHENDRA Dr. Ashwim Brahme
sMl MO2T064 JTURD GIRISH GAJAN AN Br. Sunil Joshi Or, Ashwin Brahme
s1 MO2106D [SONAWANE AJAY ASHOK Dr. Asnvini Brahme
52 MC21066 |WANI PRATHAMESH SURESH Dr. Ashwiri Branme
53 MO2TOLY [GAYKAR PRIVANKA SANTOSII Dr. Ashwoni Brahme
54 MO IMANAJAN MUKTA MANOJ Dr. Ashwin Brahme
ss MC21052 [SALUNKE MITALL MILIND Rahul Mahakal [Dr. Ashwm Brahme |
56 MOUZTOES (STHEWALL UMESH SHIVAL Dr. Ashwirn Brahme
57 MOZITOS6 | SEHNPT VDAY DILIE Dr. Ashwim Brahme
58 MC21025 [KEDART AKSHADA RAJENDRA Dr. Ashwini Brahme
9 MO21003 [BORUDE SNEHAL BALASALIEDR Dr_ Ashvani Brahme
o] MOZ 106G IPAW AR ANISHA ANIL Avinash Badgujar |Dr. Ashwin Brahme
61 MC21050 [RASAL ROSIIANI DILIP Or. Ashvairi Brahme
02 MOUZ1017 [HAKE OMKAR BALASAHER Dr. Ashwini Brahme
63 MU21065 [VANUIA R Dr. Ashwini Branme
64 MCZ1058 [SHINGOTE MILIND PRAKASI Dr. Ashwini Brahme
s MC21026 [KHAIRE RANUL SHRIKANT Shekhar Nalawade |Dr. Ashwini Brahme
66 MO21034 [MONDIALE SACHIN DNYANESHWAR Dr. Ashwini Brahme
67 MC21057 [SHINDE HARSHAWARDHAN SHARAD Dr. Ashvari Brahme
<- This Clor Indicates- Team Leader
I
o
Prof. Prastaht Wadkar gr. e Dr. Shivaji Mundhe
rahmoe
I'roject Coordinator HOD-MCA ay Di!‘E{i‘lﬂl‘, !:IMS,
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Mini Projects Uop Expectations
(MCA SEM llII)




% Effective application of the subjects learnt.
“* Working project using tools and techniques

learnt in all/this semester
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1. The student may take up the mini project based on the courses learnt in the current
semester along with all the subjects learnt in earlier semesters.

2. The student may take up the project in a group**.

3. Selected project/module of each student must have relevant scope as per the marks
assigned and must be carried out in the Institute.

4. Internal guide should monitor and evaluate the progress of the project on individual
basis through handwritten workbook (Project Diary/Progress Card) maintained by students
containing various project milestones with learnings and remarks from External Mentor &/
Internal guide for concurrent evaluation.

5. The Project Synopsis(as per Format given by Institute) should contain an Introduction to
Project clearly stating the project scope in detail justifying enough scope for 125 marks. The
project work will carry 75 marks for internal assessment and 50 marks for external

assessment.



£ Guidelines for Mini Project O
YASHASWI

6. Students are expected to show working demo of the project during final evaluationand
has to submit the Spiral binding project report.

7. Students are expected to upload mini-project on GITHUB as project repository of

the institution.

8. Students are also expected to submit the soft copy of mini project report as a part of final
submission.

9. The project will be assessed internally as well as externally by the examiners

appointed by University. University may appoint Industry Experts as an external
examiner.

10. The Student has to report to weekly to External Mentor &/ Internal guide and has to
update the progress report and get it signed by Internal guide.

11. Student has to follow and progress the project according to Project Calendar. =
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Date: 17-03-2023

NOTICE

This is to inform all MCA Semester-111 (Bateh 2021-23) students that,
as per Savitribai Phule Pune University, guidcelines, your Semester It
University Practical / Mini Project Viva/Presentations has been scheduled on
Monday 20th March 2023 as below, Kindly follow the following Examination
timetable strictly.

; Dale of T~
Sr, : ) AMini-lraie Noool
No PPractical / Practical Exam Time lli.l_"“ ! ,”.':I"rf University Seaf Mo, Students
Mini I'roject “xam. Time |
Monday 20822, 20823, 20824, 20825, .
e Sos30, 20631 20637, 2083
01 2023 10,00 AM -01.00 PM | 2.00 M- ’ ) : . :
(Panel 1) ot ' M | 2.00 PM-3.00PM | 55834, 20835, 20836, 20837, A
20838, 20839, 20840, 20341,
20842, . i
Monday 20843, 20844, J0845, 20846,
R So0st, 20852, 20853, 0834
n2 2073 0 M - | 2 0y ’ 43 sy ' .
“,'“w'; i 10.00 AM - 0100 PM | 2.00 PM-5.00 PM 20855, 20856, 20857, 20858, 21
' 20859, 70860, 20861, 20862,
20863, =
20864, 70865, 20866, 20867,
Monday 70808, 20809, 20870, 20871,
20 March . 20872, 70873, 20874, 20875
3 M o= 2 o L% 4 ¥ d g i
03 2033 10.00 AM - 01.00 PM | 2.00 PM-5.00 PM | 50090 5ng77 20878, 20879, 22
{I*anel 3) 20830, 20881, 20882, 20883,
20884, 20885,

Total: - 64

Note: - 1. It is Compulsory to bring your Practical Journals, Mini Project Spiral
Binding, Running Project, Project PPT. You must also carry vour
College-1D card and Hall Ticket. You must weara College Uniform.

2. Swapping of Batches are not allowed al any cost.
3. Al Students Must Report to college 30 min before.

I"rofl. Asliwini Brabhme I’}D CATnhesh Mahalkal
110N, MCA CI0O, IIMS
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Date: 17-03-2023

NOTICE

This is to inform all MCA Semester-1(Regular)(Bateh 2022-24) and
Sem-1 &Sem 11 (Backlog) (Bateh 2021-23) students that, as per Savitribai
Phule Pune University, guidclines, your University Practical / Mini Project
Viva / Presentations have been scheduled on Monday 239 and 257 March 2023,
Kindly follow the following Examination timetable strictly.

Sr. Date of Mini-Projeet N r
~No I'ractical / Practical Exam Time I' 'T"' ;‘.',Jﬂ" Universily Seal Mo, :‘.."' ::‘_
p 1 Mini l'rﬂjl:l.‘l L, ime 1111 ulﬁ_.
' 20751, 20752, 20753, 20754,
Thursday 20755, 20756, 20757, 20758,
(] 23+ March 10.00 AM - 01,00 PM 2.00 PM-5.00 M | 20739, 20760, 20761, 20762, 20
2023 0763, 20764, 20765, 20766,
i (lancl 1 20767, 207648, 20769, 20770, |
- r 20771, 20772, 20773, 20774
zl‘h“:‘l‘il‘:h 20775, 20776, 20777, 20778,
02 ) 2073 10.00 AM -01.00 'M 2.00 PM-5.00 PM | 20779, 20780, 20781, 207382, mn
{l"nnl:'l 2) TR, 20784, 20785 20786,
20787, 20788, 20789, 20790. .
Thursday 2!37‘)]_. 20792, 207493, 20794,
230d March 20795, 20796, 20797, 20798,
3 4023 10,00 AM -01.00 PM 2.00 PA-5.00 PM | 20799, 20800, 20801, 20802, | el
“;jm:i 3 20803, 20804, 20803, 20806, |
i i 0807, 20505, 20509, 20510, |
Sitirday 20811, 20812, 20813, 20814,
-;:;m :‘~1;;r:c:h 10,00 AM - 0100 "M 2.00 PM-5.00 PM | 20815, 20816, 20817, 20818, 12
Al S0 20819, 20820, 20821, 20847
74 I_'P“-'lnut:l 1) Semester =11 (Backloo)
Ny 10.00 AM-01.00PM | 2.00 PM-5.00 PM | 20820, 20821, 20827, 2083, 6
2036, 200847

Total: 78-

Note: - 1. It is Compulsory to bring your Practical Journals, Mini Project Spiral
Binding, Running Project, Project PPT. You must also carry vour
College-1D card and Tall Ticket. You must weara College Uniform.

2. Swapping of Batches arc not allowed at any cost.
3 All Students Must Report to college 30 min belorg.-—= ~
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I*'rof, Ashwini Brahme
TN, MCA
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2112624, 12 00 PR Cmail - iims Facully - Qullook
Remuneration request for Industry Mentor Sessions for Mini Projects : MCA 2nd Year
SEM 11l (Batch 2021-23)

iims Faculty <iims.faculty@yashaswigroup.in>
Wed 08/02/2023 1436

To:Shivagi Munde <iims director@yashaswigroup.in>

E] 1 attachments (12 KB)
Industry Mentor Sessions-MOM Details ulsx;

Respectes Sir
Herewith sending the Industry Mentor Mectings Conducted details for Mini Projects
of MOCA 2nd Year SEM I (Batch 2021-23) as below and details attached for approval,

S5r. No. Industry Mentor "y E‘ifl::: ngtﬁ‘s anunm{a!;is‘}.’ggg]r i==ad
1| Gajanan Shinde 12 12 6000

2 | Fanh Dave 16 16 8000

14000 |

Bank Details

1 Gajanan Shinde
State Bank of India
Afc No, 30413305773
IFSC - SBINOQO11701
Shivane, Pune, Branch

2. Parth Dave
HDFC
Afc No. 50100105448278
IFSC : HDFCO001578
Magarpatta,Pune Branch

Kindly do the needful far the same
Prof. Prashant Wadkar

Prof. Nishant Pachpor
M5, Chinchwad, Pune

https-ffoullook office 365 .com/mail/id AADKAG Y zNZE2 YW1 LTc 2N 201MGNINC ThODFILTY 1 MTUOY 2 INDYZO0AQAI 2R SDo 1 X3BZKiYegXqla%e? .

mn
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Yashaswi Education Society’s

@t INTERNATIONAL INSTITUTE OF MANAGEMENT SCIENCE

IIM An ISO 9001 Certified Institute
e ) (Approved by AICTE Ministry of HRD Govt. of India, Recognised by Govt. of Maharashtra

29 €< and Affiliated to Savitribai Phule Pune University)

Campus. : IIMS Bidg, S. No. 169/1/A, Opp. Elpro International, Chinchwad, Pune - 411033. Ph.: (020) 27353730/32/33/34, Fax : (020) 27354731
Waebsite. : www.iims.ac.in E-mail : info@iims.ac.in

Yashy,

Distinctive Practice — 3

Tea with Director

Corporate Off. : Yashaswi House, Lane No. 15, Prabhat Road, Pune - 411004 Ph.: (020) 67492727
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Ihstinctive " ractise-3
I. Title: Tea with Director” Meetings

2. Goal: To encourige open communication, promote a culture of collaboration and inclusivity,
and provide students with @ platform o engage directly with the institute's director,

3. Context: This initiative is designed to foster continuous improvement and innovation by
¢nabling open communication within the institute, The mectings allow students 1o feel heard
and understood by the director, address their concerns, and receive guidance and mentorship.
These interactions boost students' confidence and provide a unique opportunity to share their
experiences and ideas direetly with the director, Regular participation from students, with 3 1o
7 students from cach stream invited every Thursday. The Meetings are noted and put forth in
the faculty mectings for further improvement,

‘The basic aim being positive feedback from students who leel their coneerns are addressed and
their voices are heard. Students oo get benefit from the direetor’s wisdom, expericnee. and
advice on academic, career, and personal matters.

4. Evidenee of Suceess: Repular student participation, increased transparency, and positive
student feedback are strong indicators of success. ‘These interactions have led 10 the
organization of additional valuc-added courses and extracurricular activitics, such as annual
functions and college fest, This has simultancously enhanced the experiential learing of the
students and their involvement in various activities. In every event organized by the institute,
students have plaved a major rale in both planning and execution. This active involvement has
contributed significantly o their overall personality development,

5. I'roblems encountered, and resources required-

» Finding a suitable time that accommodates both the dircctor's and students’ schedules
can be challenging, especially during exams or busy academic periods.

e Maintaining consistent engagement from students and ensuring that all streams have
cqual representation 15 a challenge.

IIMSs "Tea with Director” mectings exemplily the institule's commitment to [ostering open
communication and collaboration. Along with other initintives like the "YASHONMAN TTLAN"
journal and mentoring sessions with industry experts, these mectings highlight TIMS's
dedication to providing a holistic education that integrates theory with real-world practice. 1By
bridaing the gap between academin and industry, IINS prepares students Tor suveesstul careers
and contributes 1o the advancement of knowledge and best practices in management, Throuch
+nt1r.'ltiw: cllons, the institute continues 1o drive innovation, exeellence, and

these ¢ !
iftuble trowth in both academia and industry.

S Mo 10%14
Cpp Efpre

rabhal Road, Pune - 411004 Ph.: (020) 67492727
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IIMS/Notice/ 2021-22 Date 06-07-2022

Notice

All the Students of MBA and MCA are hereby notified that institute has organised the

Tea with Director 07/07/2022 only for 10 students on first come first basis on
scheduled time,

Time: 04.00pm to 05.00pm
Venue: Meeting Room

For International Institute of Management Science

e ) !
S hrgrad, ©)
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Minutes of the meeting - Tea with Director for the Month of July 2022

Tea with Director
Dated: 07/07/2022

Yashaswi's |IMS conduct the Tea with Director meeting every Thursday of the semesler.
During a tea session, the directer and had the opportunity to discuss various topics relevant
1o MBA & MCA studies and professional development.

Director Sir informed students about the motive behind the meeting:-
The Director shared insights into their background, experience, and vision for the college.

1. Darade Dattatraya MBA | suggested that in college Dandiya event to be organised in
the college premises in Navratri Festival and study notes of subject to be shared as
early as possible.

2. Aishwarya Bhalerao MCA | suggested that the Android Development and Python
workshop should be organised in upcoming month.

By addressing these key points, students are engage in a comprehensive discussion with the
college direclor, gaining insights into various aspects of the institution's funclioning and future
direction
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International Institute of Management Science

IIMS/Notice/ 2021-22 Date 13-07-2022

, Notice

All the Students of MBA and MCA are hereby notified that institute has organised the
Tea with Director 14/07/2022 only for 10 students on first come first basis on
scheduled time.

Time: 04.00pm te 05.00pm

Venue: Meeting Room

For International Institute of Management Science
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Tea with Director
Dated: 14/07/2022

Yashaswi's IIMS conduct the Tea with Director meeting every Thursday of the semester.
During a lea session, the director and had the opporlunity to discuss various topics relevant
to MBA & MCA studies and professional development.

Director Sir informed students about the motive behind the meeting:-
The Director shared insights into their background, experience, and vision for the college.

1. Vaibhav Dharnakar MBA | suggested that in the college Guest session from Industry
expert to be organised of Industry expert for the benefit of students.

2. Mame Nilesh MCA | suggested that in the college Cyber Security guest session lo be
organised in upcoming month.

By addressing these key points, students are engage in a comprehensive discussion with the
college director, gaining insights into various aspects of the institution’s functioning and fulure




iy

nas Yashaswi Education Society's @

sEmtage . . _ YASHASWI
International Institute of Management Science

1IMS/MNoticef 2021-22 Date 21-07-2022

Notice

All the Students of MBA and MCA are hercby notified that institute has organised the
Tea with Director 21/07/2022 only for 10 students on first come first basis on
scheduled time,

Time: 04.00pm to 05.00pm
Venue: Meeting Room

For International Institute of Management Science
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Tea with Director
Dated: 21/07/2022

Yashaswi's IMS conduct the Tea with Director meeting every Thursday of lhc-; semester
During a tea session, the director and had the opportunily lo discuss various topics relevant
to MBA & MCA studies and professional developmenl

Director Sir informed students about the motive behind the meeting:- =
The Director shared insights into their background, experience, and vision for the college.

1. Sagar Walekar MBA |l suggested that in the college extra lectures to be organised after
college hours.

2. Shubham Darkunde MCA | suggested that in the college in house software’s. student
will develop for the benefit of college,

By addressing these key points, sludents are engage in a comprer}ensive dis‘cu:asion with the
college director, gaining insights into various aspects of the institution’s functioning and future
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International Institute of Management Science

1IMS/Notice/ 2021-22 Date 27-07-2022

Notice

All the Students of MBA and MCA are hereby nctified that institute has organised the

Tea with Director 28/07/2022 only for 10 students on first come first basis on
scheduled time.

Time: 04.00pm to 05.00pm
Venue: Meeting Room

For Inte }zﬁﬁ?aal.,_lnstitute of Management Science
N 20




A Yashaswi Education Society’s ®

nHs

S International Institute of Management Science YASHASWI

Tea with Director
Dated: 28/07/2022

Yashaswi's IIMS conduct the Tea with Director meeting every Thursday of the.f semester.
During a tea session, the director and had the opportunity to discuss various lOpICS
relevant to MBA & MCA sludies and professional development,

Direclor Sir informed sludents about the motive behind the meeting:-
The Director shared insights info their background, experience, and vision for the college.

1. Pooja Junnare MBA |l suggested that in the college soft skill sessions to be organised

2. Mane Lina MCA | suggested that in the college in entrepreneurship guest session to be
organised.
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Ranjane, Maharashtra, India
8MQV+WWS86, Ranjane, Maharashtra 412212, India

Lat 18.339764°

Long 73.694888°
28/07/22 04:51 PM GMT +05:30

Ranjane, Maharashtra, India
8MQV+WWS8, Ranjane, Maharashtra 412212, India

Lat 18.339764°
Long 73.694888°
28/07:/22'04:51 PM GMT +05:30
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Waebsite. : www.iims.ac.in  E-mail : info@iims.ac.in

Tea with Director

Corporate Off. : Yashaswi House, Lane No. 15, Prabhat Road, Pune - 411004 Ph.: (020) 67492727
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Campus. : IIMS Bidg, S. No. 169/1/A, Opp. Elpro International, Chinchwad, Pune - 411033. Ph.: (020) 27353730/32/33/34, Fax : (020) 27354731
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International Insti
Course : MBA <11 SEM- IV (Batch 2020 - 20212)
Ten wilﬁ_!llircctnr
ROLL NO NAME OF STUDENTS DATE SIGNATURE REMARK 4
20102 |Sagar Ramkisan Bhande I—
20103 |[Saurabh Nana Bodke ] I S J
20104 Sumit Sadashiv Borhade _ |
20105 Aditi Sadashiv Burde \\u\ww
20106 |Onkar Balt nsaheb Chavare 1 7/22 _ﬁ;
20107 |Pooja Babasaheb Dahifale
20108  |Dauatraya Navnath Darade a7/ a1/ M
50109 |Amol Shivaji Deokar - ~+—| Date”
30110 | Pallavi Dharmendra Deore
(s [ 20101 |Priti Anil Dhangar sl Ao I i
@ | 20113 Akshay Ashok Gawali
20114 |Narayan Shyamrao Giram ney - | Croee—
30115 |Vishal Balaji Holambe s %
50116 |Akshay Kumar Jadhav A -9 \'Fh.m“-c
50117 |Bhanudas Namdeo Jadhav i
50119 |Shubham Maruti J adhav sal gl Hard w—~— 4‘
70120 |Soji Jaimon A |4 ke A
20121  |[Chetana Janbandhu ?sth__ Clheen j
50122 |Abhishck Sanjay Kadam e\ o | st |
20123  |Namrata Narendra kadam ' ' |
50124 |Kedare Rohit Kundalik 18- | dsdeds ul
70125  |Akanksha Arunt Khade |
50126 |Haridev Ganesh Kharkande 0 foghur | plee | i
20127 |Khendake Saurabh Balasheab 2 |09 [ 2022 Zwrabh _ |
& [ 20128  |Shruti Sahadeo Kodak o\t AN |
d 20129 |Snehal Sunil Kokare K372 | Qe+ | i
20130 | Anteshwar Gurunath Kote . \ B
20131 [Chiatali Janardan Kulkarni 15182 O | |
20132 |Rohit Santram Kumbhar | B
50133 |Simran Kaur Kusar W3- @w«ﬂs_b il
20134 |Harish kailas Jahanc S5-1-23 L_.EQJ__Q_.}..» _1
20135 |Pranav Adh Adhikrao Lokhande Ny Lol ,Jé,_@ J
| 20136 Suraj Dattatray Mahadik |
. 20137 |Mahajan Suray Subhash g-1-13 MJ _]I
20139  |Sanket Shivaji Mundhe n-§-rv b:-_&....&;-..
20140 Prakash Dnyanba Mutkule . i
| 20141 Asmita Arvind Ovhal 1wl - | Vaead b=y B
20142 |Amol Sopan Patil n2-9-28 $Sroan. |




I

20143  |Patil Chetan Rajaram _______——
20144  |Suraj Sarjerno Patil )
20145 Vrushabh Sunil I"atil _
20146 Komal Balu Pawar
20147 Nikita Bhaskar 'owar
20148 Parineeta Pravin Pawar
20149 [Tejas Vishal Pawar
20150 Vinod Baburao Pawar
20151 Nikesh Kailas Pawara
20152 Shubham 'rasad Pillay
20153 Saurabh Sunil Potdar
[ 20154 |Privanka Ishwar Ramteke
20155 [Javant Ramesh Sawkare
20156 | Tejashree Prabhakar Shedge
20157 Devendra Dashrathrao Shinde
20158  |Shinde Dhananjay Shahadev
q 20159 |Kunal Ravindra Shinde
- 20160 |Akash Samjik Sonawane .
20161 |Sanchi Kishore Sonawane WP | Miaghad
20162 |Uddesh Ghanshyam Taksalkar
20163 |Kartik Shivaji Tale i) es | Aianenyt
20164 Prajakta Raghunath Taralekar -{- M- }wﬂ"o‘bfr
20165 |Kunal Avinash Thorat L ~% -1
20166 |Pooja Dattatraya Thorat g-4-Y Voosa
20167 |Akshada Vijay Ubale
30168 | Vaibhav Balu Wandhekar £ | Vot
20169  [Mohit Najukrao Wankhade
20171 |Harshal Nagindas Bagul ’
20172 |Rajravi Rajendra Bagul 4K - ib-ﬁ&d,
20173 |Rahul Aananda Bavaskar : 1
50174 |Sneha Sanjay Bhanage M- | Guadents
l 20175 |Omkar Ramesh Bidve sdlalzy ﬂo.,mr-qp/\/-
20176 |Omkar Dnyaneshwar Chinchwade
20177 |Krutika Vasantrao Deshmukh ¥ &t Praatibs
20178  |Shripad Gajanan Deshpande
20179 |Devvrat Sunil Dhamdhere
50180 |Rutuja Subhash Dhas g | Pediega D
70181 |Dhatrak Mangesh Rupchand
20182 |Snehal Sunil Gajbhiye ro-q-23 —Glura\
70183 |Gathekar Shraddha Diwakar
20185 |Ghogare Rahul Anand ‘
20186 |Mangusha Gholap
20187 |Gorkhe Amol Uttam h-§- Y th-ul—("r
20188 |Jadhav Anuj Eknath




1

20189  [Jadhav Kalyani Gajajnan f:://ﬁ
20190 _ |Jadhav Vikram Atmaram wolalaa Anh:_____-——f-_’___’_‘____
30191 Sameer Asif Jamadar P oy
20192 Ashok Rajendra Jorwar ______.,_—A——*'-’__‘_/__d
. Y - F_______________——-——_'*

20193 |Junnare Pooja Bhanudas 20y 7\ Pp!;h:"'_i‘_—-‘
20194 Kamble Shubham Chandrakant . R
20195 Kedari Gaurav Dinkar 1alalzs }QM—‘
20196  |Kharat Hanumant Prakash e
20197 |Khinvasara Siddhi Satish \M-’______________
20198  |Kshirsagar Yogesh Chandrakant )\ -§-7% - = =
20199 |Kulkarni Neecraj Nitin
20200 |Shivkumar Subhashrao Mailapure \ e
20202  |Pritesh Avinash More 1Y -2~ W
20203  |Yogesh Prabhakar Mudliyar
20204  |Shrushti Jitendra Parolkar _ p,-.,-] ] JH M
20205 |Durgaprasad Ratnakar Paskanti 28l Pedﬂ-iﬂ-_j}
20206 |Shruti Sandesh Patil 5-1-23 —gﬂﬂm
20208 Pujari Vishanth Chidanand
20209 |[Raykar Monika Bharat n1l0q | M%
20210 |Sahu Anand Kumar 1\alag VL

20211 |Salunke Sarita Dnyaneshwar . o P 1)
20212 |Satputc Mohit Ramesh . P VS % g‘lf’f"
50714 |Saurabh Anandprakash Shrivastav : —
HOHIS Sikania Mamta Vinod KL Macr i
2021 oudu..:uwa: ST ATAIIT
20210 e hikesh Rajendra
50217 |Sonawane Hrushikesh Ra: e Y

50219 |Gajanan Ravindra Telang] 18 i e
20220 |Tipradi Deepak Shrikant 8 —
50221  |Unde Madhuri Balasahcl_:) w-:?q-q_:l ‘Jtz%m

© 20222 [Vaishnav Rasika Nandkishor n Shoblea

— 20223 |Waghmode Akshah’_BﬂiﬂSD QXTI =
70224 |Walekar Sagar Ravindra .
70225 |Zanzat Gajanan Prakash
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International Institute

Yashaswi Edueation Socicty’s

Course : MCA -1

of Management Science, Chinchw
SEM- 11 (Bateh 2021 - 2023)

ad, Pune

Ten with Director
ROLL NO NAME OF STUDENTS DATE | SIGNATURE | REMARK
NICoI001 [BHAGAT SUSHIL SAKHARAM 30-3-23 Sl
hY [ ELA BHALERAC AISHWARY A DEEPAK 15 LT T
MC21003 'lut FODE ASHUTOSH SANTOSIH q-7-23 Eﬁb
NMOoI00s [BORUDE SNEHAL BALASATIER
Ve 1005 [CHALAK GAURE RAMESHWAR £-7-112 Gt
MCo1006  |CHAUDHARL ROHIT DILIP
NCST007 JCTUMANK AR RAM RAJARAM n3-3-29 o
MC21008  |[DARKUNDE SHUBHAM NAMDEO e T b =
MC21009  [DHARAK GAURAV ARUN 21 53 ]22 O il
+ [MC21010 [DHONGADE MRUNMAYI SATISIL
o [aMc2iotl [DIVATE MEGHA FAKIRA ialzr | Megirr
& [Mcien earup SUSHIL BHARAT b2 | Aualsld
MC21013  |[GAYKAR PRIVANKA SANTOSH 7-7-22] Gyl
VIMC2I014 [GOWDA SUCHITRA SHIVA gefoslaz| thatterfs
NCA1015 |GUNSHETTIWAR AKSHAY SUBHASH \ayvy2a] ( prab
MC21016  |GUTTE BALAJI BHANUDAS oTtaZiza (Kutte .
MC21017  |HAKE OMKAR BALASAHEB (6223 LomEane—
MC2101S  |HANDE PRANAV SANJAY 2279 | Aevum
MCA1019  [JTADHAV ANUJA DATTATRAY 2 -2-23 (AnuIa
NC21020  |JAGTAP VISHWIEET AMAR beg -2 | (g
NMC21021 |JETHURE AISHWARY A DNYANOBA 7
MC21022  |[KAKADE RIDDHI SURESH VL | Ky
MC21023  |[KANASKAR SHUBHAM ARJUN q -13-23  <fubham
MC21024  |[KATKAR SHWETA DIPAK g-q-22| moeta. |
MC21025  [KEDARI AKSHADA RAJENDRA -7 -1 At
MC21026  |[KHAIRE RAHUL SHRIKANT S-1-23 “Rahdd
& [MC21027  [KIRTISHAHI KAPIL MAHENDRA daler] JRaml
MC21028  |KOKANE SHUBHAM RAJARAM 16{3]23] Fdp,)
MC21029  |KURLEKAR SHRUTIKA SUNIL T R ..
MC21030  [KUTE ROHIT HIRALAL I~ q -~ <§0_—
MC21031  |[MAHAJAN MUKTA MANOJ 12-4-214 Sonuleta
MC21032  |MANE LINA GOPAL - 11| Loy
MC21033  |MANE NILESH NARENDRA [4-1a2 | Newarmre
NMC21034  |MONDHALE SACHIN DNYANESHWAR 03-2-2  epalanl
MC21035  |[MYANA HARSHWARDHAN SHRINIVAS -
MC21036  [NAGOSE ATUL WAMAN %4V | Priud
MC21037  [NAVGIRE SINAI SAMSON 1§22 | ke
MC21038  |NAYAB KAUSHIK KISHOR q-3-23] [Zedldr




MC21039 |[PACHBOLE RADHIKA SAHADEV sajaliy  podlile | 1
MC21040  |PARTHE SURAJ SURENDRA 1613 23| Stu~eX |
MC21041 PATIL AMARSINHA RAJABHAU \ 'u
|MC21042 [PATIL ANIKET HINDURAO Zold 22| _[aio-ty . {
MC21043  |PATIL DHANASHREE SUBHASH n-3-23| Dhanv |
MC21044 PATIL KAUSHAL ULHAS 14722 g il ‘
MC21045 |PAWAR AKASH NANASAHEB Tt -t | ke \
IMC21046  |PAWAR ANISHIA ANIL -1 ._¢E!‘{Llh" |
MC21047  |PAWAR MANASI CHHOTU n-2-t3) (o) . B
MC21048  |PAWAR PRASHANT HANMANT |
MC21049  |[PAWAR ROSHAN VIVEK ir-x-22 | bmdoma i
MC21050 |RASAL ROSHANI DILIP Q3-3-27 Perlar’ |
_|MC21051_[RAUT AKSHAY SHIVAJI ,0)ob] o4 G oA S
MC21052  |SALUNKE MITALI MILIND | Ml el
MC21053  |SALUNKE VARSHA RAVINDRA s-1-23] \ .
MC21054  |SALUNKHE MAYUR SIDDHESHWAR ] |
©\1C21055__[SHEWALE UMESH SHIVAJI n21-13] umish |
MC21056  |SHIMPI VIJAY DILIP 80| s |
MC21057  |SHINDE HARSHAWARDHAN SHARAD 8.3-23 | Hertln~ |
MC21058  |SHINGOTE MILIND PRAKASH salalv:] Hibond |
MC21059  |SOMWASE SHARAD PRABHAKAR 3003/23| Shavaol |
MC21060 |SONAWANE AJAY ASHOK -y v | Ry
MC2106]  |SONAWANE NEHA RAJENDRA g-a-12 |CNeha '|
MC21062 |TALWAR AMRUTA SIDRAM la-1-23| _Boowute, |
MC21063 |TUNGAR PUSHKAR SANJAY e e ) sl
MC21064 |TURI GIRISH GAJANAN 28|90~ | M@
MC21065 |VANUJAR 1612122 DornudO-
MC21066 | WANI PRATHAMESH SURESH q-1-23] SrathmBh
MC21067 |ZANWAR SAURABH ANIL ez | b
MC21068  |ZAREKAR NILPRABHA VIAY |
©/C21069__|ZENDE TEJAS TUKARAM N2-9-22| <Tegas .

Dr/Shivaji Mu
Di!'c clor ivl.S.

N

N ;J \
" '\-\_
W-nc
SIehwat.




C

Yashaswi Education Society's
International Institute of Management Science, Chinchwad, Pune

Course : MBA -I

SEM-II (Batch 2021 -2023)
Tea with Dircctor

ROLL NO NAME OF STUDENTS DATE | SIGNATURE | REMARK
MB21001 |ADE SURAJ SUNIL L) | S
MI21002 [ALHAT ANISHA MUKUND Vol 23 PR th
MB21003 |AROTE ANKITA VITTHAL ]CI| H'Z'-'l IQ[‘;]"I'[’L”.
MB21004 |[BAGALE SHIVANGI ANIL Ol IR===""
MB21005 |[BHALERAQ ANIKET BALSAHEDR . [.gj R n'uch:"'
MB21006 |BHOR PRANJAL! GORAKSH 28]l Pranyal
MB21007 |BHUJADE TEJAL RAJENDRA <-1-3| rrexad
ME21008 |BHUTADA KOMAL SANIJAY 1411122 M
MB21009 |[CHAFE RAHUL DATTA DIl 2k %
MB21010 [CHAVAN ABHISHEK MADHUKAR 210005 | i L biche K
MB21011_|DEGAAL NEHA VINOD TeTele] Nehel
MB21012 |[DHARANAKAR VAIBHAYV DASHRATH 3- %03 fll:ithﬂ?-
© . |MB21013 |DIKONDA VAISHNAVI PRABHAKAR v~ 3o TF o Snnor—
MB21014 [DONGARE RUTUJA NITIN o l8)es [Futujel
MB21015 |DUMBRE AKANKSHA ANIL 1 Va{npladitint
~MB21016 |EKKALDEVI ASHWINI SHRIKANT 3olél22] Ashwind
MB21017 |GADAVE DINESH DATTATRAY Wl 22. | (Capdan—
MB21018 |GAIKWAD DNYANESHWARI BHARAT
MB21019 |GAIKWAD MANASIJAYWANT 2] Moba
MB21020 |GAIKWAD MAYURI BALAJI
MB21021 |GANGURDE SONALI DASHRATH laln | Aoer—
MB21022 |GAWADE NAMRATA ANNAPPA
MB21023 |GHULE VISHAL DILIP &-% M ) rheed G-
MB21023 |GURAV PRATIKSHA PRAVIN 1¢]8]s] Domahkily
MB21025 |HARNE VAIBHAVI RAJESH d18)ea | Vaibhdy) |
MB21026 |HOWALE RAVINA SUNIL
MB21027 |INDORE PRATIMA SHIVAJI L-g-11]  Poun=ny—
MB21028 |JAWARE DADASAHEB ASHOK
MB21029 |KACHARE VISHAL SHIVAJI 8-9- 2.2 (iseal
MB21030 |KALEKAR NIKHIL CHANDRAKANT i
MB21031 |KAMBLE ABHISHEK SUKHANAND Y7 | flodada
MB21032 |KHANDEKAR ROHIT VITTHAL 2Wz2] @ etniren-
MB21033 |KHURSADE SAKSHI UMESHRAO .
MB21034 |KUMBHAR POOJA RAMESH 1)/ 12| @aeas
MB21035 |LABADE DHANASHREE BALU
MB21036 |LAHARE NIKHIL ANNASAHED o3[8les 'N1RH
MB21037 |LODHA RAVINA RAHUL 18720 Bt v
MB21038 |LOHAKARE KUNAL JEETENDRA =
MB21039 IMAGAR NITIN DATTATRAY 02922 LN n
MB310¢0 |MAHAJAN YUVRAJ BHAGVAT asl3lml Nuva)
MB21041 |MANKAR ROHINI BABAII
MB21042 |MIRAJKAR PRANJAL ATUL \1-y-24 oo
MB21043 |MISAL ASHWINI KISAN s-1-23] HWhu |
MB21044 |MORE ASHISH DNYANESHWAR qlahal Ao~ -




MB21045

MORE KSHITUA NARAYAN

MB21046

MORE MRUNAL VISHNU

MB210a7

MULANI SAJEEYA SH ATKHLAL

MB21048

MUNDAYE KAUSTUBH KISHOR

MB21049

NADAF SANIYA SHAHANLUR

MB21050

NALAWADE HARSHA DA PRALHAD

MB21051

NEHARKAR SH IRADDHA RAJARAM

MB21052

PACHARNE OMEAR SATISH

MB2I033

PATIL NEHA MUKESH

MB21054

PILLAY SHRUTI PRASAD

MB21055

PRAJAPATI RAJESH KUMAR RAMNATH

MB21056

FANDHIRE SHRADHA VIJAY

MB21057

RATHI ROUIT KAMALKISHOR

MB21058

EOHIDA RIYA HARICHAND

MB2105Y

ROKADE AATISH GOPINATH

MB21060

SADALE RUTUJA VILAS

MB2I061

SABBAN NITESH LAXMINARAYAN

MB2i062

SACHWANI BHAVANAVICKY

MB2I0ES

SHELAR VRUSHALL GORAKH

iz | Pert—

MB21064

SHELHALKAR NEHA DHONDIRAM

1q|1lan] Ne bl

MB21063

SHETKAR PRATIK PRAKASH

alelny | Poratik

\_|-MB21066

SHINDE HARSHAL AJIT

20l 2=

MB21067

SHINDE NAMRATA RAMRAO

g7 {22

MB21068

SHINDE SHUBHAM SHASHIKANT

MB21069

SHINDE VAISHNAVI DNYANESHWAR

1a1alz] vriaink/

MB21070

SHIVABHAKT NIRVIGHNA HANAMANT

MB21071

TARAS KETAN DHANANJAY

TATI NILIMA NARAYAN

20|62

L_MB21072
MB21073

THAKUR DEVANKSING PRADEEPSING

MB21074

WAGHMARE ROHIT HEMRAJ

92-4-12

MB21073

AREKAR SHRADDHA DILIP

BAVISKAR KIRAN NARAYAN

__MB?.IDT&
MB21077

BETAGERI ARIHANT

L%V

BHARAMBE RAHUL SUNIL

MB2I1078

BHUSARE ROHAN SURESH

MB21072

BORKAR CHANDRAKANT VILAS

\-§-<#2

MB21080

CHANDANSHIVE ADESH GAUTAM

MB21081
MB21082

2-9-22

(Conesh

CHAVAN GANESH DADA

CHAVAN SUMIT VISHWANATH

MB21083
MB21034

DAGADE AJIT LAXMAN

L a7/

Papat.

DESHPANDE SALIL SANJAY

MB210835

GAIKWAD SHUBHANGI SUMEDH

i

MB21086
MB21087

GUDLE MADHAY DNYANOBA

tclqlss

Hods~—

HODGAR MADHUKAR SOMNATH

MB21083
MB210EY

HUBALE SAMADHAN | JANUMANT

11153

A el

JADHAV VAISHNAVI MAHENDRA

il2]28

veulshnavi

MB21090

JAYBHAYE SHIVAILJANU

".'_'.- E'?'q"

'E;u'\.ﬁﬂj’]

MB21021

KAMBLE AJAY HANUMANT

S+1-13

oY

MB21092

KAMBLE SAGAR ASHOK

|
MB21093

g
MB21094
"

KAMBLE SEJAL JAYSING



1 _MB21095 KEAMBLE VAIBHAV JAYSING — s —T
tﬁilgzﬁ KARANDE OMKAR UMESH izl '&v'—bm

— 7_|KHANDALKAR VIKRAM LATARI

__MBEICIE'B KHILLARE GAUTAM BHAGWAN b €0 m‘"‘ 1

H:::i:?zg EH';JSH:\LANI NISHA r

'_Mn:| o Klg-ﬁr-,]pr{,w:on ]‘!{r\l.llAD o ls)an | PT amﬁ;l,

-—“n;l = K(‘}:;:I K‘AR ANIKET :‘sur}!nlmﬁ.o o |gfes ﬂﬂ-lpp.;r— ‘
— DE RUSHADRH SANTOSH
MB21103 |[KULKARNISAGAR VITTIAL an]ales | Lo |
MB21104 |KULKARNI YAYATI RAJARAM V19172 1
MB21105 |MUNGEKAR MOKSHADA ANIL ol 3| 2¥ P kbl g |
MB21106 |PANCHAL NAGESH BHAGWAN ]
MB21107 |PANPATIL GAUTAM VASANTRAQ 1 19157 CE_L%?;
MB21108 |PAWAR SANDESH MADHUKAR 2217bA-
MB21109 |[PAWAR SAVITA SHANKAR
MB2I1110 |PAWAR VIKAS DADARAQ
MB21111 |PAWARA KETAN IDRAM &--g 2 Cactomnrer
MB21112 |PHULARI NIKHIL SUDHIR - .
MB21113 |[RAGHOJI MAYURI DUSHYANT iz | Maxon
MB21114_[REDDY AKSHAY PRAKASH T | A i
MB21115 |[REMYA K V BHARATKUMAR — |
MB21116 |SABLE NILESH LAXMAN g.a-22] (e
MB21117 |SADEKAR POORNIMA RAVINDRA 2 gle]23| T anirnd
MB21118 |SALUNKE SIDDHARTH MURLIDHAR ]y 2a] Avd U g4t
MB21119 |SALVEKAR REVATI RAJENDRA o] | B Leyar
MB21120 |SANKPAL ABHINANDAN PRAKASH 1shh |[Semlpd
MB21121 |SARAWADE MAYAWATI MILIND .
MB21122 |SHIKHARE MANAS]I SUDHAKAR 2qlaly  Hawmodts
MD21123 |SHINDE CHETAN NANASAHEB Tais]23 | chelan
MB21124 |SHINDE SAMPADA KRISHNA Weg W w
MDB21125 |SHINDE SHUBHAM DEEPAK B J3/25] 55 huhhaos |

- r

MB21048 |SHINDE UJW AL,-} KESHAV —
MB21127 |SHUKLA ATUL KUMAR El
MB21128 |SHUBHAM SUGANDHI
M3§ 129 |TAMBOLI CHOUDHARI SHAHABAJ slal | flpedet
MB21130 |TATI KASHINATH SUDARSHAN il
MB21131 |TATI MANISH ARVIND 2l | M paitha l.
MB21132 |TOLNURE ABHISHEK ASHOK \
MB21133 |VISHWAKARMA SHOBHA SHRIKANT i
MB21134 |WADMARE SUYASH SUDHIR 1y ¥+ }--q____.wﬂ'"
MB21135 |WAGHMARE DHANASHRI DEVENDRA .
MB21136 |WARGHAT ANMOL SUKHDEVY 22-9-23 {Prwo] |
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